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BONUSES TO-DA- Y TO

?' I c aaa aaa iiTAnvnnn

I i!Wgo Earners nnd Stockhold
ers to Cut "Melon"' Aggre-

gating 5000,000,000.

MUSTHOD OF DISTIUBUT10X

-- ST. S. Steel Co Lends With
Tlirco Salary Increases To-- 0

tailing $33,000,000.

Althotigli ;pl7 Is a very little chap
knd only a f6w hours old he was able to
totter In thin mnnilnir with a load of

Xsfold for Mr. Average Man estimated
anywhere ' between 1300,000,000 and
ItOO, 000,000. This Is the young Rentle--

'.' man's answor to the high coat of living
ymni his proof that prosperity Is abroad
1 1 In the land.'
j J According to the Department of Labor
j,more than 6,0oi,000. wtage earners will
V there In the cutting of this tremendous
Y melon In tho fchapo of salary Increases,

onuses and holiday gifts. Never before
feast thero bean anything like this volun-
tary sharing of Increased profits and
this serious effort on the part of Arms
to aid, their employees' In meeting the
unusual living conditions. Evorywhero
throughout "country ' business con- -

a j t cems have announced definite wage ad-- $

it varices or tli'elr equivalent In the form
kLl V Of bonuses, holtdav Drifts, nroflt aharlnsr
t, ai.aria ur inaumiicB ucthiiu.. uovern- -

v- - f intent reports Indicate that the straight
Ki J Mlary Increases will averago 10 per
P j ejent. and the bonuses from G to 60 per
If y au- J

Cash nonasfsr Most Popular.
! Fortunately tho general prosperity of
J . the country has advanced almost step
V fcy step with the Increased cost of living,
3 BO that firms are. now able through their
h augmented profits to help theirfl, J, ' ployees solve the question of high prices.' To manv htr mnprn Ihn nnnlil.K
i method has been one of cash bonuses

ranging from two weeks additional sal- -
ary to a half of the total year's wages,
This has been favored no doubt because
bonuses are, less 'lnflcxlblo than wage
advances and carry no promises for the
future.

A favored method being used now for
tho first tlmo to any extent Is the Riv-

et Ins of insuranco policies on the group in-- J
auranco plan. While this Is not a rll--

rect answer to the solution of Increased
living expenses It takes care of a neces-- faary expenditure and relieves tho ordl-- i.
?'ry ""IP'0)' ot t least one additional
burden. It Is estimated that many mil-- Ilions of dollars worth of Ufa-an- acci-
dent Insurance has been given out by
arms the past week.

Ono insurance concern annnunmi
recently that In the last few weeks It

s written over 16,000.000 worth of
Toup Insurance for firms that pre-- ;

aented the paid policies to their em- -
BlOVeejt at rhrl(m4B T. - u... ......... 4V niu (iur- -
pose; of the firms to pay the annual
.premiums on these policies.

i r Also for Stockholders.
fiTllB sreneral nrnnnrlt. rf ViA

a " ' ....... . . j Mi . .. wuuiui;.. ...v ciiKioi m me ract mat nun-- t
areda of thousands of stockholders will
aoare in extra dividends. Scores ofporatlons have announced th itlviftin
of big profits. In some cases amounting
" ivu per cent or snare values. In the
month Of December nlAnn mnrA tViA.t

.IJ50.000.000 In stock dividends wero an-- '.
ltounced: the amount may have aggre- -
rated StOf.OOO.OOO. This mn. h oi.
together tho stockholders and employees
in the United States will receive as their

profits

wage increases duringyear goes United Statei
oictri tirporaiion. wnose
Ployees have Bhnred in three in-- "i

",ases The
'American and Com- -
wn' ProDauiy takes second place with

,000,000. Then there
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somewhere
around 1800.000.000.

salary
aggregating 33,000.000.
Telephone Telegraph

distribution
comes uctnienem Steel Compt

;'wlth cent, wage increases
tO.OOO workers.

rS.ln.1" --"h'onu wumcrK nau
,eM tl,arl 10,000,000 voluntarily

A , little nnnt.nl nbCE.. .itllierB,
eieet workers, cigar makers and
ploytes almost every branch
dustry country have been
warded by cither wage Increases
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nuostuntiul bonuses.

Hanks, railroads, exiiresn rnmnml,.
hotels, Insuranco companies and com
mercial nouses arc only a few of the
hundreds of institutions who have been
Wilting to divide their extra uroflts.

New York, securing as It did the cream
Slf th fimiinl nrn.M.Hv ,.-- . I ......
the most generous in dividing It. Many
millions were given away at bonuses
dtirlnc the holldavn nnil 'nmnv nih.
millions have been tacked on the wage
share in extra dividends. Scores of cor- -
ner year for both the New York em- -
ployer and the wage earner.

S.l r.

The following Is a list of sa'larv In.
creates, bonuses and Christmas rlfta hi
employers to employees that have been
made this year :

I.M. V . i.vic,i vuiupnj- incrsase inwags schedules by 1500,000. with addl.tlonal Itcreues that will aggregate
Atlantlo National Bank Ten per cent,

lacresee In salaries to all In bank's servicemore than a yesr.
Amerlcsn Express Company Bonus of

month's salary to all In service moro thana year.
American International Corporstlon Ad-

ditional salary to nil members of staff.
ATTiosKpai; Aianuiacturing compati)n, iBciftiii in wsses ot js.vuu cotton

. mill employees durlnx year.
jTV American Woolen Mills Ten per cent.

mi.v. in tcj iu ,,vvu oiupiDcrs in'Kew Encland and New VorK.
American Brass Company Waterbury,

Tnrrjngton (ind Anson!, Conn. Ten per
will, wniu, wan autuuonai -- a ner rint
vunua tor nilMill hi ivcwiltirr.Appcjtnatig compaliy, Ilhede Island Tenper cent. Increase In.wager.

Astor. Vincent Ten Der rent, bonus of
year's wages to employees of the Ferncllff
state.

Andrews A Co. Ten per cent, bonus ofyears wages.
American Agricultural Chemlcsl Cumpany Ten per cent, bonus.
Amerlcsn Bridge Compuny Tn per

went, weae increase to en under 7,ooo.
American Telephone and Telegraph Com-pn- y

Plx million dollars to be distributed;
employees getting less than 13.000, three
weeks pay. In rervlco mora than threo
months and less thim a t'sr, two weeks

Employee receiving from 13,000 toJay. to participate on a different basis.
Atchison. Topeka A Fanta Fe Itallroad

Company Ten per rent, of year's pay for
n employees In service two years.

Distribution of about 12,500,000 to 25,000.
American WoolenCompany Ten per cent,

Incrsase In wages to 25,000 employees In
New England.

Atlas Powder 'Compsny Ten per cent,
bonus on monthly wages until further no-
des end 10 per cent, Christmas bonus on
1110 wsges.

Atlantic National Bank Ten per cent,
bonus for those In service ot company for

ne yesr or mnro,
Andrews Bros,, Chicago Ten per cent,

bonus.

Second liaise for i!!),300 Men.
Hethlehem flteel Company, Harrlsburg,

Jr Ta Ten per cent, wage liuivsro In De-m-

V" cemher of 21,(00 the second in- -
! crease In year.

7 tlrooklyn Rapid Transit Company Bonus
it f threo weeks extra pay to all employees

In clerical force. Employees In transports-J- (
tlou department raised earlier In the year,

Ilutler nros. Bonus of month's salary,
ggsregatlng $900,000, to 4,000 employees.

Houghton & Co. Ilonus of I per cent.
. at annual salaries.

J, Pear Mills Manufacturing Company
Id Sonus of two wseka extra salary.- Jipnbrisjiu.oyiiiiara. P.) & Co. Benus of

e I

I nsr rant. f an.iol Urt and In ad- -
dltlen l pir cent, for each year In tm-- ,
pley. ' 1

ucumsnn (C. Luawlg) Cempiny Sub-- 1

ttantlsl ctth benut.
Ilictio (J s.) A C6. Tnenty per cent

bonut. Distribution of 1J per cent, was
made on June 1.

Hanror & Aroostook ftallroad Cempany
Four pr cent, bonus to employees

less than l!,60 and wbo have been
In service for six months oMongef.

Hankers Trust cempany Bonus of 11 to
17 per cnt. on annual salsrlsi to. meet
living costSj regular S pir cent. Chrlstmae
bonus: payment of i4,00 to Christmas
pension fund.

Dank of Flatbuik7 Drooklyn 8alary in-
crease of It to 20 per cent. ,

Us.uk of Coney island Three per cent,
bonus, throe weeks extra vacation.

Ilsrrstt Company Henna to alt em-
ployees of unannounoed amount.

ticthlehem Steol company Ten per cent,
salary Increass to all employees,

Jllltmore Hotel Twelve thousand dollara
distribution to alt employees receiving less
than 11.100.

llroaderay Trust Company Ten per esnt.
bonus, based on Wage and length of ser-
vice. Kstabflehfnent of a loan fund.

llotany Worsted Mills, Passaic Ten per
cent. Increase In wages, adding 1100,000 to
annual payroll. Caen bonuses of from 110
to (to. Of MOO employees 1.400 will re-
ceive both bonua and Increased pay.

Bosases elf Part Salary.
Consolidated Telegraph and Electrical

Subway Company Seven per cent, bonus
of three months salary.

Crucible bleel Company, Dttsburg Ten
per cent, bonus.

Clark, Chllda A Co. Bonua of to per
cent, of years salary.

Colt's Firearm Factory, Hartford Bonua
of 13H per cent, and pay increase to sev-

eral hundred toolmakers.
Cleveland-Whltehl- ll Company Ten per

cent, wage Increase to toe garment work-
ers.

Coal nines in Harlan County, Oeorgla
Ten per cent, wage Increase.

Central iron nnd fltesl Company of Penn-
sylvania Wags Increase to 1,100 em-
ployees.

Combination Tlubber Manufacturing Com-
pany, Uloomneld, N. J. Fifteen per cent,
wage Increase.

Colorado Twenty-fiv- e thousand skilled
and unskilled Colorado workmen, from t to
10 per cint. wets Increases.

Connecticut Mills Company Substantial
Increase In wsgee.

Cleorgla Ten per cent, wage Increase In
Altken. lngley and Seminole Cotton Goods
CAtnnAfilta.

calumet ana iiecia copper Mining com
panyTen per cent, salary Increase to July
1. Oonue of of 15 centa a day doubled.

Carlisle. MelllcK a Co. Twelve thousand
dollars bonua distributed to employees.

carton. Fine neon t Co.. cnioaao Ten
per cent, bonds.

Lrenirai Trust uomoanr euir ner ceni.
Christmas bonus In addition to 31 tier cent.
bonus being paid in monthly Instalments.

cnanmer Bros, a co. Honua or 10 3

ner cent., eausl to two months salary for
each employee.

Chase National Bank Ten per cent,
bonus and 10 per cent, salary Increase,

cnampion international company, Law
rence, aiass. Ten per cent, wags increase,

China workers In pottery plants In New
rsev. West Vlrslnla and Pennsylvania

Ten per cent, wage Increase to 1,500 em- -
ritaveaa.

Chlcego Bridge and Iron Works. Green-
ville, Pa. Ten per cent, wage Increase to
1,000 employees.

Colorado Fuel and Iron Company Tan
per cent, wage Increase. In addition to

made In February and May.
Coleman Reltse Twenty per cent,

bonus to all employees.
Corn Exehange Bank Ten per cent,

bonus to 000 employeee.

Distribution of SI,OOO, OOO.

Consolidated Oaa Company Bonus equal
tu utockhoMert rale of Interest for 17.000
employees making not more than 11,000 a
year. iJietriDution to tniai aoout ei.uuv.uuv.copper Klines, or Micninu rwentr-nv- v

ntt a day Increaae to 11,000 out of 15.000
Iners. who nave worked steadily from

July 1 to December tl.
com rroaucts company eterenieen per

cent. Increase in wages, in addition to 1

per cent, granted earlier In year. Total of
1,300 nneciea.

Cotton Manufacturers Association. New
Bedford Ten per ctnt. wage Increase to
13.000 emnloyees.

Cltltena Cslltral National Bank Ten ner
cent, nonua ana increase in salary tor an
employees.

Crane Valve Company, Bridgeport. Conn.
Ten per cent. Increase In wagee to 1,400

employees.
Connecticut ursss corporation Ten per

cent, wage Increase effective January 1.
Crano Company of Chicago Ten per cent.

bonus.
Diamond Paner Companr. Bloomfleld. N,

J. Ten to ii per cent, wage Increaae.
Davev Cardboard company. Uloomneld,

N. J. Twelve to IS oer rent, wtli incrtase.
Doehler Die Casting Company, Brooklyn
Three to 10 per cent, bonus, according to

lenarthAf eervlee.
Du Pont Powder Company Thirty per

cent, extra pay made part of extra wage
effective January 1. increase payable to
between 15,000 and 40,000 men.

Du Pont de Nemours Company Bonus to
ull emploiee equal to one month's wages.

Eastman Kocisec company, nocneeier
Orsduated Increase of par to all employees
reretrlnr len-tht- U0 a week.

Elk Tannine Company 31 centa a dsy
bonus to 15.000 employees.

Empire Trust Company Special bonus,
which with profit psylng plan makes total
for year lit. per cent, of annual salary.

Equitable Trust Company IS per cent,
bonut to be added to monthly salary ot
each emnlovee. and to Include October and
November. Totel nf 150 employeee affected.

Equitable Life Assurance Bociety 10 per
rent, bonus for 100 smployees receiving less
then Sl.SOO.a year.

Erie Itallroad Company One month's pay
to all n employees.

Franklin Trust Company Bonus of IS
per cent, of salaries.

Fulton Trust Company Bonus of 10 per
cent, and Increase In salaries.

Fifth Avenue Coach Company IS gold
piece to every employee.

First National Bank Bonus ef 20 per
cent, to all smployees.

First Nstlonsl Bank of Brooklyn 10 per
cent, bonus.

Fidelity Trust Company ef Newark 10
per oent. bonus.

First Security Company !0 per cent,
bonus.

Ford (Edward) Plate Olass Company
t per cent, bonus to 1,100 employees.

Fidelity Trust Company Bonus of from
1 to 10 per rent, ot annual wages, according
to length of service and present salary.

Oarneld National Bank 10 per cent,
bonus.

Uermsnla Bank 10 per cent, bonus.
Oenersl Chemlcsl Company. Bayonne I

to 174 per cent, bonus.

Gift of General Electric Company.
General Electrlo Company 10 per cent,

monthly bonua from December 1 to all re
ceiving less than 11,500 a year. Fifty thou
sand employees nenent py oistrtoution, or

hlch 0,000 work In Newark, East Oraoge
and Harrison.

Oeaeral Electric Company of Schenectady
10 per cent, bonus. About 1500,000 to be

distributed.
Glove Manufacturers' Association. CJlov.

ersvllle. N. v. Wage Increase to from ISO,-00- 0

to 100,000 workers.
Orant (It. M.) A Co. 10 par csnt. bonus.
Oreenpolnt National Bank Wage in-

crease of 10 to 20 per oent.
Guarantee Trust Company Sum ef 1160,-00- 0

to be distributed among 1,000 employtet
at a bonus. -

uulf HtAnlng Cempany Bonut of 10 to
10 centt a day to aid 1,100 employees to
meet Incrtssed living costs.

Oatton. Wllllamt A Wlgmort, Inc., and
Steamship Company 10 per cent, bonue to
all workers.

liermin Artistic weaving company.
Pompton Lakes, N. J. i per cent, wage in
crease-o- n January j, j;io
cent, increase In June last.

Green Bay Specialty Company. Wecon.
sin Fifteen ptr cent, wage inereats.

Hamilton Trust Company Bonua of 10
per cent, ot annual salaries and pay in-

crease of t to 2$ per cent, ot majority of
office force.

Ilallgarten Co. Thanksgiving bonus
of one month's wages, and Christmas and

Jsnusry 1, extra bonuses of one
month's talary.

Herman ft Herman. Inc. Bonut of 10
per cent, ot year's salaries.

lleller-Har- Hat fland Company Five
to 10 per rent, wage Incrtates and $10 gift
to ever employee.

uamuion enos company wage increase
ot I per cent, and reduction of working
hours for 4,100 employees, effective Janu-
ary I.

Harrlman National Bank sixteen per
cen!. bonus for senior grsds employees and
11 to li per cent, bonus to Junior grade
employees.

Harrlman Co. Fifty per cent, bonut
to all employees.

Hornblower & Wseka Chi Istmas bonus
or 13 per cent, of annual salaries, mak.
Ing distribution for year 4$ 1 per cent,
over payroll.

Hudson Trust Company Bonut formerly
paid doubled,

Ineartoll-llan- d Company. Corntnr. N. Y.
Ten per cent, wage Increase to 2,000 em-

ployees at Painted Post and Athens, Pa.
'Inteebnrough Rapid Transit Company

Five dollara bonus tn employeei recelvlni
less than 111$ a month.

International Paper Company, Water-tow- n
Ten per cent. Increase of waget to

11,000 employeee from Dscemher 1$,
Johns. Uanvllle Compsny Ilonus of 10

per cent, of yearly aalarlea to be given
January I.

Steel Concern's Monthly Gifts.
Jonet & Laughlln Hteel Company Ten

per cent, bonua on 1110 salaries, earn.-- ,
bonus to bo continued each month In new
year.

Jacohe, II., ft Co, Ten per cent, bonut
to alt employees.

Jones, Charles II., A Co, Fifty per esnt.
bonut to all employeei.

Knauth. Nachod Kuhne Bonut rang.
Ing from 10 to ii per cent, of annual salary
to all employeei.

Kohler A Campbell Piano Company
rorty thousand dollars to be distributed

among all employees, bringing total dis
tribution 01 year to lloo,? boots rtauiarwages.

Keytar, Julius, A Co Sixty thousand
dollars cash bonuses distributed among

,000 employees.
Kentucky The following companies In

rrankfurt, employing tMIO men, have In-

creased their wages 10 per ctntt Bsltard A
Ballard, flour manufacturers: Belknap
Hardware Company, Standard Manufactur-
ing Company. Standard Oil company,
Megel Six Company. McXeat Brothers
Coal Cimpeny. Big Bandy Valley Coal

and the' coal companies of Ptrry
and Harlan oountles.

Keystont Tire and nubber Cempany,
Inc. New Tear's cash bonut Of Co per
cent, of annual salaries.

Knickerbocker Hotel Carh bonuses and
salary Increases.

Lackawanna Itallroad Bonus of from t
to 10 per cent, of year's waget.

Lackawanna leather Company, Hackettt-town- ,
H, J, Five to 10 per cent, wage In-

creases.
L Hells Iron Workt Company, Steuben-vlll- e,

Ohio Ten per cent, wage Increases
to J.0O0 men. e

Lawton Cotton Mills, Connecticut Three
wage Inurtaeet during year, affecting 1,001
persons.

I.eeor fO.1 A Co.. Olevtrsvllle Bonuses
ranglnr from 15 to 11.000 for 115 workers.

Lawyers Mortgage company uonus oi
two weeks eulsrv.

Lehigh Coal Bales Company Bonus ot
10 pst etnt. of wsges.

Lehigh Coke Company Ten per cent,
laereeee In wages, effective December 14,

Liberty National Bank Ten per cent.
Chrlstmat bonus and 10 pr cent, bonut te
mest Increased living costs.

Adds aaso.000 to Payroll.
Long Btll Lumber company Graduated

Increase tn wages, adding $150,000 to an-

nual payroll.
Long Island Safe Deposit Company

Wage advance ef from 10 to 10 per cent.
Lyman Gun Sight Company, Mlddlefleld,

Conn.--Ortnt- ed eight hour day at same
waget now paid for ten hours.

Morgan, J, P.. A Co. Bonus of mere
then to per cent, at year's salaries.

Mutual Trust Company, Port Chester-Bo- nus

of 10 per cent, of year's salaries.
Mellon National Bank, Pttttburg Bonut

and wags Increase.
Milwaukee Chemical Company Three

Increases ot 10 per cent, each during year.
Manvlllt, H, W. Johns, Baltimore Bonus

ot 10 per cent, ot year's salaries to more
thsn 1.000 employees In fifty-fou- r different
branches.

McElwaln, Morse A Bogers Ten per
cent, bonus ot salaries for last six months.

Mallard, Henry, A Co. Fire per cent, to
employees ot one year or .more service and
1 per cent, bonut to all lets than one
year's service.

Mschanlrs and Metals National Bank
Bonus of 6 to 15 per cent, on annual sal-
aries.

Mechanics Bank or Brooklyn uonus ana
salary Increase January 1 to all employees.

Aieiropomsn Trust company isn per
cent, bonus.

Metropolitan Life Insurance Company-S- um
of 11:5,000 to be distributed among

home office employees receiving 12,000 a
year and less.

Metropolitan Museum of Art Five per
cent, bonus on annual salary to those re-

ceiving 11,100 or less: 10 per cent, monthly
bonus In 1117 to meet Increased living
Costs.

Mlchaells A Co. Fifteen per rent, bonus
for those In service six months; 10 per
cnt. for those In .service lenrsr.

Miller Bros. One hundred thousand dol
lars to be distributed In bonuses to

of which smallest Is I1B0.
Mohawk and Wolverine Mining Company
Bonua ot 35 centa a day, increased tott cents, until July 1, 1117, and 10 per

cent, premium for employees.
Morrlstown Trust Company, Morrlstown,

N. J. Twenty tier cent, nanus nn seletiee
Ot clerks and 10 per cent, on salaries of
orncsre.

Nichols Copper Company Three In
creases in ssy of 1.450 employees.

Union and New Haven Trust Company,
imr jtsvsn uraauatea salary seals in'
ctease.

Mills Dlatrlbate Sio.OOO.OOO.

New Ensland Mills Ten ner rent, ware
Increases, aggregating 110.000,000. In many
oases this the second and third pay

uvances 01 tne yesr.-
Newton Trust Compsny, Newton, N

of 10 per rent, of salaries.
National City Bank Twenty per cent,

bonus to all In bank'a employ one year and
who receive less than 14.000. oavable In
three Instalments, to meet Increased living
costs.

National Bank of Commerce Bonus of
5

per cent, to those earning less than
1,000 and of 13 per cent, to those from

12,000 to 14,000. to be paid In five Instal-
ments, beilnnlna- - January t.

National Blank Book Company Ten per
cent, boml tn SOU ntunlAV...

National India Rubber Company Tenper cent, nonus to an employees receiving
less than $2,500.

National Surety Company Fifteen per
cent, oonus to employees receiving IZ00
month and less and 10 per cent, bonus to
tnose in service less man six months.Newport News Rhlnbulldtn anil nrv
Dock Company Ten per cent. Increaae in
wages io an employees.

New York Itallware Comnanv Five ilnl
lar bonus to all receiving less than 1125 a
montru ,

New Tork Title and Mortgage Companr
Bonus on annual salaries, of 1 to 10 per
cent, to all In service more than six
months.

New Jersey Zlno Company Fourteen per
"di. prnni snaring Donas 10 po aistrioutouduring four ausrters In 1117.

Northern Pacific nallroad Company Fiveper cent, wage Increase to all receiving
wages of HOD a month or less.

(Jakes (Thorsai) A Co., Bloomfleld, N. J.
Twenty-seve- n snd a half per cent, wage

ncreaie during year.
Ohio Fuel flllnnlv Pnmnanv nA P.V.IU

Gas Company, Pittsburg Ten to 15 per
ivu.. uuiiuBci. id an employers.

Oppenhelm, Collins A Co.. Newark.
Bonus to all smployees In service more
then three months.

Ohio Iron and Steel Company Ten per
cent, bonus to 150 employees.

Ohio Oil Company Ten per cent, bonut
to all In service one year or more.

Oil City Trust Company Bonus of one
monui s salary to an employees.

Prudential liaise Men's Pay.
Prudtntlsl Insurance Company, Newark
Three hundred thousand additional

salaries to its employees in tne home of
flee snd In the field.

Passaic. N. J. Ten per cent. Increase
in wages to ls.ooo workers In silk and
wortiea mine.PepDertll Msnufaeturln rnmnmv .r sM
deford, and York Manufacturing Company

l ntw iv per crni wage lncrssses.
Peerless Plush Company, Peterson DIs

iriDutinn 01 si.uoo in sea wuruira.
Prltchett A Co. 30 per cent, bonus to all

employees.
Penn Tobacco Company. Wllktsbarre. Ps
Announcement 01 prom snaring arrange'

mvni woereoy employees receive amoun
equal to dividends ot stockholders.

Peterson. N. J. Bonus ot 10 per cent 0years salaries given by eight banks. Indudtng the First National Bank. Hamilton
4 rust company, raterson savings instltUtlOh. Clttssns Trutt Comnanv. Seeenrf Me
tlonal Bank, Peterson National Bank, Silk
City Bank and the Patenon Safe Deposit
and Trust Company,

Paclflo Bank 1 per cent, of salaries te be
paia employees, a tsmporary dividend
pian to meet increseeq living costs.

Pantaaote Leather Company. Paetatc
Bonus of from one to four weeks salary.
cssea on lenatn o service.Paper mills of Massachusetts, including
Plttslteld. Holyoke, Agawam and Mlltl- -
neague 10 per cent, emergency bonua to
meei inrrcana living cons, 10 6. goo em-
ployees.

Pttsale National Bank, Paitatc 10 ptr
cent, bonut.

People's Bank and Trust Compsny 7 per
cent, bonus and group life Insurance,

People's National Bank ot Brooklyn Sal-
ary Increases of 10 to 20 per cent.

Plalnfleld Trutt Company 10 ptr cent.
pltt'sburi fltesl Company 10 per cent,

wage increases at Monessen and Ulattport
plSntt. benefiting 7.000 men.

Porter (Dtvld). Inc. 10 per Cent benus.
Preptlss (George W.) A Co. .1 per cent,

benus to 700 employees.

Special Bonus by Quaker Oats Co.
Quaker Oats Company Special bonua to

tit employees drswlng 1200 a month cr less.
Royal Typewriter Company 13 per cent,

wags Increase for 1,000 men and 1 par cent.
Increaao for 400 women.

Russell, Burdsal A Ward Bolt and Nut
Compsny Bonuses amounting to 110,000.

Rockefeller, John D. Ten dollar gold
piece to all employees on estate at Pocan-tlc- a

Hills.
Salomon, William, A Co. Bonus of 30 to

2$ per cent, on annual ealarlea of all em-
ployees.

Scott A Bowne Bonus of 10 per cent, ofyear's salary to 110 workers.
nianaara 011 company ot California sixrant, wage Increase for all msklng lessfer JtSO a month, Increasing minimum tn

$1 a Say and effecting 1,000 employees.
Standard Oil Company ot Indiana (Jonut

of 10 per cent, nn annual salary 10 all em-
ployees receiving less thsn $1,000. Total
of $1,000,000 to be distributed.

Standard Oil Company of New Jersey
Oeneral wage advance. Ilonus of 20 per
cent, on ealarlea nf $1,000 or less, of 1$ per
cent, on salaries from $1,001 to IJ.oOo and

f 10 per cent, on salaries from $2,001 to
12,111.

mate Bank ot 17$ juid $71 Grand Htreet
Bonus of S to 10 per rent.
Southern P&clfto Itallroad Company Ten

per cent, to all employee receiving test
than a stipulated amount, on t.ro pay.
inenis, January a nnq iuiy j.

Hperry Oyroscops Company Insurance
nolleles for all emoloyees.

fllnclalr Oil and neflnlng Company Ten
per cent, bonus to all employee! receiving
jess man fs,vv year,

fN am an. Frank. Inc. Ten thousand dol
tars eUstributed aaaaag eniploysss.

Charles W. Strohbeck, Brooklyn Ten
per cent, wage Increase.-Stogi-

nollers Remembered Too, I
I

West Virginia The stogie rollers given
Inereste of l per l.tfO on all. tmoket they
make. '

Superior Steel Companr, Carnegie, ra.
Ten per cent, wage Increase.

Standard Steel Car Company, Newcastle,
Pa. Ten per cent, Increase.

agt, Airs, itusseu Ten aouar prcicm .u
eaoh of the 114 gardeners and laborers In
the rara Departm.nt in central rani.

stetson (Jonn u.) company, ruisgnpnn
Eight hour day. bonuses and shares of

common toc4t as presents.
Toteket Manufacturing Company of Con-

necticut Wags lncrssses.
Texas Company Ten per cent, bonus to

an employees receiving lets man ,.,.,
Davahla liftu.rv il S.

Tide Water Oil Company. Bayonne
Twelve and one-ha- per cent, salary In-

crease lo all employees receiving less than
IM0 annually.

Transatlantic Trust Compsny Bonds of
an unannounced amount to all employees.

Trumbull Steel Company Fifteen per
cent. .wage increaae.

ITnttAA CI... HIArea flflmnanV Bonus
during January 110.000, making total of)
SfSA Ann fn Im.Iv. mnnlhl. a

United States Envelope Company Ten
per cent, wage Increases to 2,500 employees.

Utlca Knitting company Tsn per cent. a
Increase to 2,500 workers.

United States Wags increases of from
one pent tn len pent an hour to West In
dian laborers at the Panama canal.

united States Hteel compsny uisiriou-tln- n

plan; also giving employees right to
subscribe for .35,000 sharss of stock below N.
market price. Tnree wage incrirvssr. with distributions now under wsy, og- -

grsgate about 111.000,000.
United States Mortgage and Trust Com- -

any Christmas bonus of 10 per cent, and
?nether distribution ef 1114 per cent, tn

.thoee making tl.ooe or is a ysar ami
10 per cent, to those making more than
11,000.

Union Bag and Paper Company Ten per
.mi. hAniia nn aeiseiea to nit employees,
payable quartely from December 16.

Union Trust Companr Ten per cent.
Chrtstmaa bonus and 10 per cent, bonus to
meet Increased living cost;.

Union Pacific Itallroad Companr One
month's aalary to all employees receiving
tese than 11.100 a year. Insurance policies
for employees receiving less than M.ooo.

United Bsllways company 01 m. i "
Five per cent, wage Increase to 3,000 plat-
form men, effective January 1, adding
siao.voo to tne payron.

V..III1M nn rnmnanr. rtoehester and New of
York Five to 25 per cent, wage Increases.

Graduated Monthly Bonuses.
rmn en1 Machinery Cor

poration Bonua of 10 per cent, of year's
salary and graduated scale of monthly
bonuses for 1114, varying from 7 to 10 per
cent, of aalarles.

wabtsti nsuroaa enops, joicuo nn
cent, wage Increase. a

Wisconsin State Announcement by the
State Industrial Commission of general
sin Incresses averaging 15 per cent.
Munition makers receive 20 per cent.
ri.t. r ..l.rl.e then In 1115.
Warren Foundry and Machlne,Company,

Phllllpsburg, N. J. Ten thousand dollars
in bonuses distributed to 500 employees,
amount equalling 3 per cent, of yearly
earnings of company.

Western Union Telegraph Company
Twenty-fou- r thousand employees to share
In bonus or adoui si, dwi.yuu. eiepavuer,
boys. 125. employeee receiving less than

1,709, . per cent. 01 annuel eeinrirPt hum.
11.300 to 12,000, 0 per cent, of annual eat- -

rl...
Westchester and Bronx Tine ana Mort

gage Guaranty company rront enannx
plan for employees, based on compan) s
profits for yesr.

Westlnghouse Lamp Company Eight
and one-thlr- d per cent, wage Increase to
employees: 2.000 employees In New A ork.. . . , .1 - v - 1 lillw.i.b.. TV I

Xlioomneiu. eiiu putnm.i., .
Willys-Overlan- d Automobile Company

Approximately 11.250.000 to be distributed
among 21,00 employees.

Western Electric Company Bonus of
two to four weeks wages, according to
length of service.

Wells Fargo Express ; Compsny One
million dollars to be divided among t.uotl
employees receiving, less insn az.uvv
rear In an 11-- 1 per cent, bonus, to be dis
tributed In four qusrtar psyments.

Webb, Levett A and
d per cent, bonus on annusl ssl- -

sries to an employees.
inrr.ii.1 were also voted to employees

of the United Railways Company of St.
laoula; Candler Bros. A Co. of New Tork
arid Phtlsdslphts; Nashville. Chattanooga
and St. Louis nauway company; united
States Cost and Coke Company nt Gary,
Ind,; Ohio Fuel Supply Company and Fay-
ette Gas Company ot Pittsburg: Mohawk
and Wolverine Mining companies of Calu-
met. Mich.: Prairie Oil and Gas Company
of Independence, Kan.; Gulf Beflnlng
Company or rort Armur, Tex., nna inu
Home Glove and Mttten Company of
Bloomlngton, Ind.

Firms Insurlnsr Employers.
Following Is a list of the firms who

presented their employees with Insur
ance policies:

Aluminum Goods Manufacturing com
pany Insurance policies to 1.S00 employees
of 11.000,000.

Anderson Lumber company, Mum r,

Minn. Eighty-on- e risks for 16!. SCO.

Adams A Wrstlake Company. Chicago.
111. According tn service. 460 risks for
S2SO.0OO.

Hotel Astor From 1300 apiece upward;
approximately 100,000 of Insurance tn
force of 400 people.

Dullard Machine Toot Company, Bridge
port, Conn. Five hundred dollars and up
ward! 750 risks! about 1500.400.

Broadway Trust Company Insurance
nollev for each employee.

L. Barth A Son, hotel fixtures. New
York cltr One hundred risks for 1100.000.

Benton Harbor Malleable Foundry Com
pany, Benton Harbor. Mien. insurance on
unmarried men. 1500: married men. 11.000;
total Insurance of 1400.000 on 450 risks.

Buffalo Gasolene Motor Company. Buf-
falo, N. Y. One hundred and eight risks
for 1114. 000.

F, E. Byers A Brother, pump manu-
facturers. Ashland, Ohio According to
length ot service, 450 risks for 1313,000.

Faultless nubber Compsny, Ashland, Ohio
According to length ot service, 410 risks

for 1110,000.
F.vtnlng l'ott Insurance policies for all

employees grading from 1500 to 11,000
each. '

Federal Reserve Bank, Clevelend Sixty
risks tor 140.000.

Olldden Varnish Compsny Five hundred
thoussnd dollars tn policies to Its em-
ployees.

William M. Crane A Co.. New York
From 1300 to 13.000. covering approxi-
mately 1.000 employees.

Favorite Silk Company, Peterson. N. J.
Lite Insurance to all employees In amounts
ranking from 1500 to 11.000.

Garner Print Works and Bteachsry Life
Insurance aggregating over 11,000,000. cov-
ering thousands of employees at the plants
at Oamersvllle and Wapplnger Falls, N. Y.

Llndley A Co.. stork broksrs. 100 Brosd
way. New York Life Insurance to each
employee.

Union Pacific Itallroad Insurance pel.
Icy. equivalent to one year's salary, to all
employees, aggregating 130.000,000.

Bluoeoexer corporation insurance pou- -
eles to 10.000 emnloyees.

n. f. oooaricn company- - Insurance
policies to all employees.

Hotels Give $1,000,000 Policies.
Louis Bossert A Bone. Inc.. Brooklyn

ir.sursnce policy equal to one year'e sal-
ary te dl or the 710 employees who have
been in nrm's employ two years or more.
Total Insurance amounta to 1400.000.

James 8. Fuller. Kingston, N, Y, Insur-
ance according to length of service; 150
rlskt for about ttoo.ooO,

Frank u. Hall company, nuflelo, n, y
According te service; 100 risks for 73,000.

Lincoln rrusi company, ew vork my
For one year'a salary: 74 risks for 117..

000.
nntei MCAipin, noiei cisrldge, cafe

CALIFORNIA AND THE

END OF A DELIGHT-

FULJOURNEY

Your journey's end in coldon Cal-
ifornia is a fittintr climax to the de
lights of a trip via Rock Island El
raso soumwetiiern soutnern pa-
cific on the superb limited trains,
"Golden State Limited" or "Colifor-nian.- "

En route El Paso, now the mili-
tary center of the United States.
Douglas, with its giant smelters,)
bisbee, a unique mining town, the
old Apache Trail and Roosevelt
Dam.
. The military encampments at El
Paso and West provide a continuous
panorama every loyal American
should see. Tickets permit ten day
stopover at El Paso.

No quicker time no better ser-
vice via any route to Southern Cali-
fornia the direct route of lowest
altitudes.

Less than threo days Chicago-S- t.

Louis to Los Angeles no extra
fare.

Tickets, reservations and Califor-
nia literature on request at Rock
Island Travel Bureau, 1238B Broad-
way: K. E. Palmer. G. E. P. A.

I Phones: Madison Square 2350-235- 1.

I

Sstarln-pteye- es -- According to service; 1,100
for approximately ft,- -

000,000.
Kellogg Toe aid Corn Flskes Company,

Battle Creek, Mich. According to service;
400 rlka for IIgO.000.

II. K. Lesnn Advertising Agency of New
York and Chicago Policy lo each em-
ployee.

Lincoln Trust Company Insurance pol-
icy to nil employees, equal to one year's
salary.

stannaitan ana viuenns Traction com- -
psny Life Insurance polocy to each of 500
employees.

Miller JL: Co.. stack hrokers. Vettf STork
Life Insurance to each employee for one
year's salary, with limit nf 11,000.

Jenke, Owynne & Co., stock brokers-L- ife
insurance to each employes for one

year's salary, with limit of 11.000.
Kisseii, Kinnicutt ft co., bankers. Mew

York Life Insurance to each employee for
one year's salary, with limit of 11.000.

Neptune Meter Company, water meters,
New York city According to salary; 400
risks for tSOO.000.

Mlchltaji Lubricator Company, Detroit,
Mich. Two hundred and seventy-liv- e risks
for 1160.000.

naybestos Company, Bridgeport, Conn.
Five tmttilr ln,l. n,t tn.war.t, nhnti
300 employees, totalling 1100,000 of Inaur- -

nee.
node A Brand, lithographers. 300 Will-la-

street Lite Insurance equivalent to
enr'a salary,

Mohmer A Co., piano manufacturers-L- ife
Insurance of $500 for each employee.

Union Trust Company. Detroit, Mich.
According to salary: 125 risks for 1100,-00- 0.

Sperry Gyroscope Company. Brooklyn.
Y, Each man Insured for one year's

salary; 730 risks for 1700,000,

FIxtra Stock Dividends.
Following is a lint of n few of the

extra stock dividends that havo been de-

clared :

American Screw Company Three per
cent, extra dividend in addition to usual
quarterly dividend of IK per cent.

Atlantic Hteel Company One per cent,
extra dividend and usual 114 per cent,
quarterly,

American Zinc Company Initial divi-
dend of 1 per cent.

American Surety Company One per
cent, extra dividend.

American Zlno Company Placed Its
common stock on dividend basis by au-
thorising paymsnta of 1 per cent, quar-
terly.

Atlantlo Fteel Company Extra dividend
1 per cent, on common stock.

Brooklyn Trust Company Fifteen per
cent, extra dividend and regular quarterly
dividend of 5 per cent.

Bllllnts-Spenc- Company Two per cent,
extra dividend and regular 2 per cent,
quarterly dividend

Baltimore Trust Company Special divi-
dend of 10 per cent, and will pay the reg-
ular dividend of 4 per cent, on January 4.

F, N, Burt Company, Limited One and
half per rent, extra dividend and quar-

terly dividend of like amount.
British-America- n Tobacco Company An

interim dlvlflend of per cent, and a final
dltldend ot ." per cent., both free from tax,

Brooklyn Trust Company Regular quar-
terly dividend of S per cent, and an extra
dividend of 15 per cent.

The Ttsnk of New York An extra divi
dend of 1 per cent. In addition to the regu-
lar semi-annu- dividend of I per rent.

Chase National Bank Four per cent,
dividend for the quarter on the new capital

of $10,010,000, or at an annual rate' of II
cent. On the former capital of

thn annual rate was 20 per cent.,
or I per cent, quarterly.

Central Trust Company An extra divi-
dend of J4 per cent., with the regular
quarterly dividend of per cent.

Crucible Steel Company Dividend of 2
per cent, on Its preferred stock on account
of back dividends

Columbia Trust Company Dividend of
114 per cent, on all stock, including new
etock Just Issued.

Cities service company In addition to
the regular monthly dividend of one-ha-

of 1 per cent. On preferred nnd common
stock authorised en additional dividend
of one-ha- lf of 1 per cent. In common stock.

Cltr lee Delivery Co, Increase.
City Ice Delivery Company of Clete-len- d

A dividend of 7 per cer for the
year, an Inereste of 1 per cent.

The Cambria Steel Company ltegultr
quarterly dividend of 114 per cent, and an
extra dividend of tho same amount, pay-ai-

to holders of record December 21.
The Catawba Dock Company ot Cleve-lln- d

A dividend of 1 per cent.
The Commercial Trust Company ot New

Jersey The regularly quarterly dividend ot
4 per cent, and an extra dividend of the
same amount.

The Empire Trust Company Extra divi-
dend ot 2 per cent.. In addition to the
regular quarterly dividend of 214 per rent.

Equitable Trust Company Kegular
quarterly dividend ot S per cent, and an
extra dividend of like amount,
. Fidelity Trust Company An extra divi-
dend Ot 2 per cent, nnd the usual 2 per
cent, quarterly dividend.

Fulton Trust Company An extra divi-
dend of 1 per cent. In addition to the usual
siml-annu- dividend of t per cent.

Federal Reserve Banks In
Cleveland and Minneapolis Initial divi-
dends of I per cent, to cover period from
November 1, 1114, to June to. 1115,

Great Lakes Transit Corporation An In-
itial dividend of $3.50 a share on tho com-
mon stock. The regular quarterly dividend
ot -- K per cent, hat been declared on the
preferred stock.

Georgia Itallroad and Banking Company
An extra dividend of 1 per cent, in ad-

dition to the usual quarterly dividend of 3
cent., payable January 13 to stock-elde- rs

of rscerd December 10.
Granby Consolidated Stlntng, Smelling

and Power Company, with propertlea In
British Columbia increased Its yearly div-
idend rate from t per cent, to 10 per cent,
by declaring a quarterly dividend of 214
per cent.

Isle Itoyate Copper Company of Boston
Quarterly dividend ot 11 a share and an
extra dividend of the ssme amount.

Island Creek Coat Company An extra
dividend of 1 per cent, on the common
stock.

Liberty National (lank Regular quar-
terly dividend of m per cent, and an ex-
tra dividend of 10 per cent.

Metropolitan Life Policyholders In 1117
will receive about $10,500,000; to indus-
trial policyholders $1,500,000 and to "or-
dinary" $4,000,000.

National Bank of Commerce. New Tork
An extra dividend of 2 per cent.
New York Railways Company Uual

dividend of l' per cent, on
and a dividend ot 214 per

cent.
Stock Dividend or IOO Per Cent.
New Market Manufacturing Company,

Boston A stock dividend of 100 per cent.
The Ohio Leather Company Itegular

fSSSl FairLtetPricesiesg

ill
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Phlladelhhls,

?uarterly

quarterly dividend Of 14 per cent, en pre-
ferred and t',4 per cent, on common snd
an extra 2 per cent, on Its common stork.

The Oil City Trust Company, Oil City.
Pa. Extra dividend of 5 per cent., and
gave employees a bonus of one months
salary.

The Ohio Oil Company Will declare a
stock dividend It Its dlrsctors approve an
Increase In Its capital stock Issue from

to $40,000,000 by raising the par
value of the stock from $1$ to 1100 a share.

The Pittsburg, Cincinnati. Chlcsgo A St.
Louis Itallroad (the Panhandle) A semi-
annual dividend of 1 per cent, on the pre-
ferred, compared with 3 per cent, six
months ago and S per cent, on the com-
mon for the year.

The Pyrene Manufsrt jrlng Cnmpny
Raised annual dividend rate from 1 to 10
per cent.

Tho Repiibllo Railway and Light Com-
pany Extra dividend of 1 per cent,

Tho Standard Oil Company of Kentucky
With a surplus of more than 14, 000,000,

proposes to make a cash distribution of
10O per cent. In the near future,

The Seaboard National Hank Usual
quarterly dividend ot 3 per cent, and an
extra dividend of 10 per cent., payable
January 2 to stockholders ot record De-

cember 25.
Union Paclflo nallroad Extra dividend

of 2 per cent, on common ttock, payable
January 13.

The Vandalla Railroad, a euhtldlary of
the Pennsylvania Increased Its dividend
from 2 to 4 per cent.

Wells Fsrxo Express Company Extra
cash dividend of 111.13 a share In addition
to the regular semi-annu- dividend of 11.
The distribution Is tn be made on Jsnuary
10 to stockholders of record January 1, and
will amount to 13,000,000.

Westlnghouse Electric and Manufactur-
ing Company Common stock was estab-
lished on a 7 per cent, annual basis when
directors declared a dividend nf Hi Per
cent, for the current quarter. The former
annual rate was 6 per cent. It was stated
that all dividends are being paid from the
profits of tho company's regular business.

Ynuntstown Sheet and Tube Company,
Youngstown, Ohio A 100 per cent, stock
dividend recommended by the hoard and
tho usual quarterly dividends of 2 per cent,
on the common and 14 per cent, on the
preferred stocks declared. That the recom-
mendation will be ratified by the stock-
holders at the annual meeting February 13
Is unquestioned. The recommendation
provides for Increasing the cspltal ttock
from $20,000,000 to $40,000,000 and the 100
per cent, declaration In the form of an
extra stock dlvldond.

Mats In St. Patrick's Cathedral.
Cardinal Farley will Imrart the papal

blessing to the members of the Arch-dloctH-

Union of the Holy Name So-

ciety who attend tho annual solemn mass
of thanksgiving, which will take place
this morning at 11 o'clock In tn. Pat-
rick's Cathedral. The Hlght Itev. Mgr.
Joseph F. Mooney, V. (., rector of tho
Church of the Sacred Heart of Jesus,
West Fifty-fir- st street, and Supremo Di-

rector of the Archdlocesan Union, will
preside In the sanctuary. The Itev. Dr.
John F. Hrady, rector of the Church of
St, Francis 4c Sales, East Ninety-sixt- h

street, will preach the sermon.
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GOODRICH
BLACK SAFETY TREAD

XHat Owe

7ROM Maine to California, and on
around the world, The B. F.

Goodrich Company sends forth this
all-includi- ng invitation:

Bring back any Goodrich tires you feel
have failed to give you right service.

Goodrich will moke good all their shortcomings be
they little or big will make good fairly and squarely,
generously and gladly. ?

There are NO STRINGS to this offer NO CON-
DITIONS NO CATCH WORDS.

It is an open-hande- d, arms -- outstretched invitation
urging you to faring your grievance and your tire
to Goodrich, and get a reckoning at the hands of
Goodrich Fair Treatment.

For The B. F. Goodrich Company is more eager than
any tire user that the slightest fault in a Goodrich Tire
has been squared.

THE GOODRICH
SUPER-GUARANTE- E

A Goodrich Black Safety Tread Tire carries with it
in the market an unwritten SUPER-GUARANTE- E

that it is the best fabric tire, the largest, oldest, most
resourceful rubber manufacturer can produce.

The very name of Goodrich pledges it to the best
service a fabric tire can give style, comfort, freedom
from tire trouble, and mileage. .

The buyer- - takes no risk with it. It must return the
high service Goodrich demands of it, or Goodrich Fair
Treatment steps in, and squares the account.

Only the user himself can prevent a Goodrich tire
from rounding out the best dollar for dollar service-- by

his failure to bring back a Goodrich tire that has
failed him.

JERSEY SLEUTH DREW

A GUN ON WRONG MAN

:. FairTreatmentl-C- l
' s7.assV

TIRES

You

Humeri uuthkic jironinviiv
Theatre Shriek; Suspect

Causes Captor's Arrest.

Herbert 11. Maimer, an architect of
10S West Fortieth street,, was waiting
In line to buy tickets at the ntrand
Theatre last night wheh a stranger
poked a gun under his nose and said
he was under arrest.

"If you move you'll get this," said
thn man, wiggling the gun nnd Jangling
a Talr of handcuffs.

Wr. Maimer, who Is a brother of
Hobrt Maimer, the well known New
Tork flro "buff," protested, but the
stronger. Detective' Oustav Vetter of
East Orange, N. J., said a warrant in
his pock.t told the whole etory.

Women Khrlcked nnd somebody blew
a police hlstle. which wns answered
by Pollcon,n ltiutnett. Mr. Maimer
Insisted the detective be arrested and
Hartnett took him to the West Forty-sevon- th

street atlon.
Detective Vetr carefully Inspected

Maimer In front 0f tho desk, and' ad-
dressing I.leut. Mir-ra- staid: "He's) the
ve,ry Image of tho tan I'm after. Won't
you ileaee hnvo him 'ake oft his tint?"

After another loot he sighed nnd
said: 'T think I've anMe a nnlstake."

Vctter's warrant, lstued out of the)
Ilecorder's Court, East Orange, called
for the arrest of a mat who (had de-
frauded a bank of $50.

Tho crestfallen (New irsey detec-
tive made an abject apology to Mr.
Maimer and the architect ccllned t
prosecute.

. THE SEAGOERS.

Arrivals by the American liner St
Ioult, from Liverpool :

W. h. Allison, Mr. and Mrs. C. B.
Mr. and Mrs. Francis Dtmiop.

M. Backus. Cant. Joseph. Faulk
II. O. Darker. ner,
C. A. Montru Dar-Mr- Askln Foster,

low, M. P.. J. W. C wynne.
Reuben Barrow, William Harper.
W. E. Barton, Mrs. h. E. Howard.
J. II. Colvllle. Charlee Jenklnson,
A. D. M. Cooley. Oeorao E. Lee.
Mrs. E. C. Crosby. R. W. Milbank.
Emerson fl. Curry. A. R. Moullon.
Mrs. II. N. 9slomon, Charles B. Schlff.
Mr. and Mrs. Fleming Robert Warnock.

Tuckerman. famuel Wiley, ,
Dr. W. O. Wilder. Mr. and Mrs. TT.
W. W. Wilson, Wotherspoon.
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THE B. F. GOODRICH COMPANY, Akron, Ohio
NEW YORK BRANCH-17- 80 BROADWAY

Telephone Columhu 8700
Also maker of the wonder ttrcs Silvertown Cord Tire

"BEST IN THE LONG RUN"


